
LEADER’S WELLBEING PARTNER
AWARD (PLUS ONE)
NOMINATION FORM

Recognising best practices for wellbeing and mental health in
the workplace

WORKWELL
LEADERS AWARDS



Please complete ALL information for each relevant nomination form.
Each nomination form is valid for one entry only. Fill out another form if you would like to nominate
another project or individual in the same category or submit a different nomination form if you enter
the same project or individual into multiple categories.
Nominations may be made by anyone within an organisation, for example a CEO might nominate
their most valued wellbeing partner within an organisation and vice versa. 
Judging criteria for each award category are specified in the relevant nomination form.
Submission period closes on 27 February 2023.
Completed nomination forms must be sent as a PDF to Joey at hello@workwellleaders.org

Submissions are only valid for Singapore-based organisations and must refer to initiatives and
programmes that have been executed in Singapore.
The awards are not open to wellbeing and mental health practitioners unless the award submission
specifically relates to work they do internally to support the mental health and wellbeing of their
own organisation’s employees.
Only programmes or initiatives that have been fully or partially launched within the last 24 months
up to 31 December, 2022, will be eligible. 

Leader’s Wellbeing Partner Award (Plus One) Nomination Form

The WorkWell Leaders Awards 2023 recognise Singapore-based organisations and individuals within
those organisations who strive to make wellbeing and mental health strategic priorities to create a
mentally healthy and thriving workplace.

Eligibility

Case Studies

WorkWell Leaders reserves the right to publish via owned or earned media the information provided in
award submissions as positive examples of good practice. Where specific information in an award entry
is sensitive or confidential, please indicate what specific information you would like to withdraw from
the public domain.

mailto:hello@workwellleaders.org


Leader’s Wellbeing Partner Award (Plus One) Award

Awarded to the CEO (or equivalent) who has made the biggest impact on their organisation by using
their own wellbeing journey to enhance understanding and acceptance as well as diminish the stigma
of mental health. 

Entry Details

Full Name

Designation

Company

Email

Contact Number

Website

Industry

Where did you hear about the WorkWell Leaders  Awards?

Nominee information:

Who are you nominating for this award?

Full Name

Designation



Summary of initiatives the partner has driven, such as:
Is a role model in living the 4Cs (Compassion, Courage, Commitment and Clarity)
Incorporates mental health and wellbeing into their everyday role
Sets a framework for mental health and wellbeing across the organisation
Develops and executes programmes organisation-wide
Establishes proactive, regular and inclusive ways of listening to employees and openly feeds
meaningful and time-bound action plans back to leadership and employees

Written nomination:

Please write a response of no more than 500 words PER BOX based on the following two questions:

1.



Wellbeing metrics, other employee engagement data, retention
2. How have the steps taken by the CEO partner impacted behaviours and outcomes, such as:



Submitting supporting materials is optional.
Please attach supporting materials, such as internal announcements, videos, photos, a programme
presentation (up to a maximum of three) that will specifically deepen the judges understanding of
your award entry.

Supporting materials:

1.
2.


